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ABOUT US
European Young Engineers (EYE) is an international nonprofit organisation that represents approximately 500,000
young and multidisciplinary engineers.
EYE brings together representatives from each member
association to share best practices of running a young
engineering association, both individually or being part of a
national association. Today, EYE is representing
approximately 500,000 young engineers from more than 20
countries. We are continually expanding, with a goal to
represent young engineers from every country within the
European Higher Education Area (EHEA) and ensure that
members have access to attend our conferences.
We see Europe as a unity enriched by different individuals
and cultures. Therefore, EYE is an international family,
where engineers can get connected and share their passion
for engineering, as well as their personal and professional
experiences. EYE is independent and acts in the political
interest of its member associations and all young engineers
and engineering students with regards to topics that impact
engineers.
EYE is governed by its statutes and the EYE Council. The EYE
Council is the decision-making instrument of the
organisation. The council determines EYE’s future direction
in consultation with the Management Team, which is
responsible for the day-to-day operations to develop and
implement the strategy of the organisation.
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Greetings from the President
Dear EYE family and beyond,
The whole of 2021, we lived with the
global pandemic. I believe we did the
best that we could. Many people at
EYE have told me that even if they
only met other team members
virtually throughout the year, they are
surprised how close they feel to their
team. EYE has shown that remote
working works – and even if EYE’s
management team grew by 100%!
But, of course, in-person meetings are still needed. We are glad that
we could host several local meet-ups in Munich, Oxford, Frankfurt
and more. After two years of an EYE in-person conference break in
our 25-year-old history, we are also thrilled to welcome everyone at
the upcoming EYE conference in Lisbon, following the conference in
virtual Croatia! Ever since EYE was established, its conferences were a
core element to provide a platform for intercultural and
interdisciplinary exchange of young engineers across Europe. We are
glad to finally resume this tradition!
Besides nurturing our large network, EYE has progressed immensely
to realise its newly set vision: to be the voice of young engineers in
Europe. Therefore, we collaborated with the industry, politics and
academia. In this impact report, you will find a compilation of many
highlight activities that happened in 2021. For our work, EYE has even
been recognised by renowned institutions including Forbes and One
Young World. With this being said, enjoy reading through EYE’s first
official impact report! A big thanks to everyone who contributed to
EYE’s thriving developments!
All the best,
Nadja
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OUR ACTIVITIES
Academia, Industry and Consulting:
The diverse paths of young engineers
European Young Engineers
held an exclusive webinar
tackling different careers in the
engineering world featuring
EYE's alumni who shared their
professional journey and the
careers in the industry they
chose.

EYE Zagreb Online Conference 2021
The 47th European Conference of
Young Engineers with the theme,
"Empower through engineering" was
organized on the 16th October, 2021
by the team from Croatia. During one
day online event it brought together
over 30 engineers from different
associations. The participants got a
chance to listen to speakers from the greatest Croatian
engineering companies, take part in 10 workshops and
presentations, try out speed dating and other activities. The
feedback after the conference was very positive, emphasizing
professional organization, platform and visuals that were
prepared. After the conference, organizing team was overall
satisfied, noted that this was a learning and growing experience
and expressed a wish to work together in the future.
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OUR ACTIVITIES
The inauguration of the Network of
European Engineers in Politics
The launching event of EYE
Network – NETWORK OF
EUROPEAN ENGINEERS IN
POLITICS (NEEP) was held at
the Madrid College of
Graduates and Technical
Industrial Engineers

(COGITIM) last June 24, 2021, which included the presence of the
representatives of the three organizing institutions of the event:
the Association of Young European Engineers (European Young
Engineers-EYE), the General Council of Industrial Technical
Engineering of Spain (COGITI) and the Institute of Graduates in
Engineering and Engineers Technicians from Spain (INGITE).
Presence of Spanish politicians who are also engineers in their
respective fields gave an insight in various topics concerning the
position of engineers in politics and policy making.
NEEP's goal is to promote the exchange of ideas, support
initiatives and defend the interests of young engineers in the
European political and institutional context. The project is open
to European engineers from all backgrounds and political
orientations in order to create a strong, diverse and
interdisciplinary network. And, although this project has a
European dimension and takes Spain as the starting country, it is
planned to be extended to Italy, Holland, Germany, Denmark,
and Malta, among other countries.
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OUR ACTIVITIES
WITH OUR
PARTNERS
IDA Young Professionals Conferences
IDA Young Professionals Conference online
series was launched in the first quarter of
2021 in partnership with EYE. The online
event "Investing in the Female Future"
discussed ways of increasing the number
of female entrepreneurs. Another online
event, "Beer and Spectroscopy" discussed
how cutting edge engineering helps create
even more interesting brews, and enable brewers to exploit better
knowledge and control than before. Furthermore, our audience got the
chance to know how a rocket engine works as presented by DanSTAR
from DTU - Technical University of
Denmark, the only students
building rockets in Denmark,
as well as the first European students to launch a biliquid rocket.

The ENT-EX Series
The Ent-Ex Program is a community and
learning program for young career-driven
people. There were four online
series
throughout the whole year in partnership with
EYE with varying topics related to career,
employment and entrepreneurship.
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OUR ACTIVITIES
WITH OUR
PARTNERS
EU Green Week: Net Zero Energy Infrastructure
EYE and its sponsor McDermott
participated in the EU Green Week
Partner Event about “Net Zero
Energy Infrastructure”,
tackling
energy emissions, value chain, or
focus on the end-use of fuels. In
this webinar, the panel looked at
both the embedded carbon in
energy infrastructure and the carbon footprint of operating these
energy facilities. Elizabeth Carlson, Global Head of Sustainability at
McDermott, highlighted the challenges and opportunities in
decarbonizing energy infrastructure and delivering net-zero energy
solutions from an engineering and construction perspective.

Business Challenge 2021: AI for Sustainability
EYE and McDermott International,
Ltd co-hosted the Business
Challenge 2021 in the area of
sustainability
and
AI.
Adet
Wildan's
proposal,
"Smart
Inventory System for 80% less
Carbon Footprint" hailed as the
best work. The proposal is geared towards utilizing AI in the inventory
control segment to address the inefficiency in storage, and supply
chain systems.
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OUR ACTIVITIES
WITH OUR
PARTNERS
Online Panel Discussion: Electrification from
Racetrack to Road and Beyond

"Electrification: From Racetrack to Road
and Beyond" was co-hosted by
European Young Engineers (EYE) and
Williams Advanced Engineering (WAE).
At the event, the speakers discussed the
technologies WAE has created and
implemented in the FormulaE

championship and then innovatively deployed in other industries to
accelerate the evolution of their respective markets.

EYE@herCAREER in Munich
European Young Engineers (EYE) is an
official partner of herCAREER – the leading
exhibition for women’s career planning.
The fair focused on engineering, interested
students and graduates got the chance to
talk to exciting role models from business,
science, culture, politics and the media at
eye level. Insights and an exchange of
experiences across the hierarchical levels are offered in MeetUps &
Job Offer Talks. Nadja Yang spoke about fundamental systemic
changes and why we need to combine science, technology,
engineering, and math (STEM), business and policy to create a
sustainable regenerative circular (bio)economy.
And Yasmine
Kechaou presented the initiative Network of European Engineers in
Politics (NEEP).
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PUBLISHED
PAPER
The COVID-19 pandemic has
led to a transformation of the
workplace. As part of this
transformation,
companies
should specifically adapt the
workplace to the requirements
of their target group in order to
attract and retain these talents.
Engineers
in
particular
represent the target group of
many companies in order to be
able to manage challenges
such as the energy transition.
But under what conditions would the next generation of young
European engineers like to work? When is a company attractive for
this target group? These questions are answered within this policy
paper. The basis of this policy paper is a survey on the topic of
Future of Work, whose participants are over 300 young engineers
from over 20 countries in Europe. The survey was conducted
from September 2020 to June 2021 to take into account the impact
of the Corona pandemic.
The key findings can be summarised as follows:

● 46% of engineers work most productively in a hybrid work model

of office and remote working. Only 13% of respondents are most
productive working exclusively in remote working settings.
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PUBLISHED
PAPER
●

Working environment and flexible working time models are
besides salary the most important working conditions for young
engineers

● The biggest advantages of remote working for young European
engineers are flexible working hours (32%), less money and time
wasted on traveling (28%) and a good work-life balance (16%).

● The biggest disadvantages of remote working are lack of human

interaction (53%), no separation between work and home life (31%)
and bad technical conditions (6%).
These results may help companies create working conditions to be
attractive to the next generation of young European engineers.

To read more, click the Code
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PEOPLE BEHIND
EYE
EYE comprises of member associations established in Europe. The
main bodies of EYE are the the council, the management team, the
management board and our member associations.

The Council
The EYE Council is composed of two representatives from each
member association. They decide on the focus of the Management
Team in conferences to expand and strengthen the EYE network.
The recent focus has been to formalize the structure of the
organization to raise vital funds for EYE’s work. The EYE Council
meets twice a year (usually coinciding with the conferences) hosted
by one of the member associations in a European city.
The EYE Council also has the responsibility to vote new member
associations into EYE, to elect a President and the seven Vice
Presidents of each department. Membership of the EYE Council is
dependent on the rules of the individual member associations and
Council Members are commonly elected amongst the active board
of the young member associations.
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PEOPLE BEHIND
EYE
The Management Team
The EYE Management Team is held accountable by the EYE council
for realizing the vision, mission, and strategy of EYE. The
Management Team consists of an elected Management Board,
comprising of a President and seven Vice Presidents, each heading
one of the departments, and the Management Team Members, also
known as the Task Force Members.
The Task Force Members form working groups within and across
the departments to help and work with the Vice Presidents to
complete tasks in their respective departments. They are the main
organization that work on the topics and ideas that the EYE Council
decides to share with the public.

The Management Board
The Management Board is elected for a 12-month term of office,
with the exception of the President who is elected for 24 months.
Each Vice President leads a department and their respective Task
Force Members.
The Vice Presidents lead the daily work and tasks of the Task Force
Members and are the first contact person for their department. The
Management Board meets up on a regular basis to give the
President and the Management Team an overview of the current
progress and departmental updates. The Management Board
reports to the EYE Council at the Council Meeting twice a year.
The President is the main representative of the Management Team
to the EYE Council.
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PEOPLE BEHIND
EYE
Departments
EYE has seven departments. In each of the departments, there are
multiple working groups that work towards defined tasks. Many
volunteers work inter-departments to maintain the flow of
information and strong connection between departments. By
supporting each other every step of the way, each department
works towards fulfilling the vision and mission of EYE. Every
volunteer is a part of at least one department and invests their own
leisure for bigger goals of the organization.

Working Groups
EYE establishes working groups to achieve the goals of the
departments through concrete projects. Each working group is
focused on a project with specific deliverables. Volunteers are
welcomed to introduce new ideas and develop new working groups
to fulfil their interests along with EYE’s ambitions.

To know more, click the Code
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OUR SPONSORS
AND PARTNERS
EYE's Sponsor

McDermott is a premier, fully-integrated provider of engineering
and construction solutions to the energy industry. Its customers
trust its technology-driven approach to design and build
infrastructure solutions to responsibly transport and transform oil
and gas into the products the world needs today. From concept to
commissioning, its expertise and comprehensive solutions deliver
certainty, innovation and added value to energy projects around the
world.
As a sponsor of the European Young Engineers (EYE), McDermott is
collaborating with EYE on a number of different projects as well as
co-hosting events in the Netherlands. EYE and its members intend
to continue working closely with McDermott on sustainability and
innovation projects in the future. By doing this, we are able to share
knowledge and create opportunities for young engineers.
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OUR SPONSORS
AND PARTNERS
EYE's Partners

The European Institute for Industrial Leadership (EIIL) helps
industrial companies to attract, retain and develop their next
generation leaders. Together with its global network of members,
partners and individuals the EIIL researches issues these leaders
will face in their workplace of the future. Knowledge is generated by
research consortia and shared within an active network through
conferences or developmental workshops focused on various topics
such as Ent-Ex, a three days workshop to develop entrepreneurial
skills. Our collaboration mainly lies in supplying speakers for
plenary talks or even workshops. Together with EIIL we closely work
on developing young career-driven engineers in getting and
improving their leadership skills.

European Federation of National Engineering Associations (FEANI)
SInce 1951, FEANI is a non profit and non political organisation that
unites 32 different national engineering associations with more
than six million professional European engineers from the
European Higher Education Area.
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OUR SPONSORS
AND PARTNERS
Similar to EYE, FEANI strives to generate one common voice to represent
professional engineers in Europe for example by the attribution of the
EUR ING professional title. Through the European Commission FEANI is
recognised as a representative of the engineering profession. The main
goal is to contribute to the recognition of engineers competence in
society and their worldwide mobility. The similarities in the structure and
objectives of both associations leads to a natural collaboration to make
use of the synergies such as exchange of information or technical
knowledge.

The ENHANCE alliance consists of seven leading European
Universities with a focus on science and engineering: Chalmers
University of Technology, Norwegian University of Science and
Technology, Rheinisch-Westfälische Technische Hochschule Aachen,
Politecnico di Milano, Technische Universität Berlin, Universitat
Politècnica de València, Warsaw University of Technology. Its
intention is to create a new academic environment for the
interaction between innovative technological progress and the
society. The alliance is committed to sustainable research and
education in science and technology by employing inter- and
transdisciplinary approaches and co-creation methods tackling the
main global challenges. As a project partner EYE gives general advice
on the development of the project, learning initiatives, as well as
collaborative efforts.
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OUR SPONSORS
AND PARTNERS
EuroTeQ Engineering Universities has been developed by a
consortium of leading technical universities (technical universities of
Munich, Lyndby, Prague, Tallinn, Eindhoven and Ecole
Polytechnique Paris) in engineering and science in Europe. The
program fosters a strong cohesion between education, research
innovation and service to society in order to aspire to value cocreation of technology. EYEs beneficial role as one of the associated
partners is to contribute to the 5 core activities of the project
(EuroTech Campus, EuroTech Challenge, EuroTech Professional,
EuroTech Monitor, and the EuroTech Outreach) through the
implementation of activities and the exchange of expertise. Here
you can learn more about the project.

As part of the Engineers Europe Advisory Group (EEAG) EYE supports this
initiative in three main areas:
1) We foster stronger relations between academia, professionals and the
STEM industry
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OUR SPONSORS
AND PARTNERS
2) We reinforce the brand of the engineering profession and increasing
its visibility
3) We emphasise on the digital dimension as a common denominator
that connects these areas
The EEAG aims to become the leading voice of European engineers
and establish an approach that will assist in the provision of effective
solutions to the challenges of the European economies. In doing so,
we hope to successfully promote the interests of European
engineers.

herCAREER is the leading exhibition for women’s career planning,
enables students and graduates to talk to exciting role models from
business, science, culture, politics and the media at eye level.
Around 220 exhibitors and partners are participating. These include
attractive employers who promote equal opportunities, as well as
numerous offers for a better work-life balance, further training
opportunities and all aspects of starting a business. Based on a
scientifically founded questionnaire technique and with the help of
algorithms, the visitors receive personalized matches to the
exhibitors’ offers, lectures and meet-ups, but also for a professional
exchange with the stand team and the speakers.
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BE PART OF EYE
As a Sponsor

Founded in 1994, EYE has been organizing conferences for over twenty years
aiming at bringing young engineers together to share their knowledge and
experience and gain insight into living and working abroad.
We have varying types of annual sponsorship packages you can choose from.
Check out the sponsorship overview below.

For more details on how to become a sponsor, contact the President,
nadja.yang@eyengineers.eu or the External Relations Vice President,
lukas.lehmann@eyengineers.eu
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BE PART OF EYE
As a Volunteer

We attract students and professionals across Europe and our team
comprise of a great diversity of interests, study areas, backgrounds,
and countries. These are some of the things we look for in potential
volunteers. We also value people who are self-motivated and have a
strong drive to work for a cause!
Why EYE?
We offer you a platform to work towards a subject of your
interest and its future in Europe.
You will get the chance to work, network, and make friends with
people across Europe from varying backgrounds.
You will get an opportunity to collaborate in a real work
environment, developing your soft skills and being prepared to
join global organisations.
You have the opportunity to work across departments to get
different exposures, catered to your availability.
Who are you?
You are between 18 and 35 years old.
You are or feel connected to engineering in Europe.
You can dedicate at least 3 hours a week.
You are an absolute doer – willing to take up responsibility for
tasks and work towards results.
You are resourceful, independent, flexible and someone that
your team can depend on.
You love to work collaboratively to create solutions.
You would like to improve your soft skills in an international
environment.
Most importantly, you are passionate to change the future of
engineering in Europe with us.
Check out the vacancies
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c/o Sunny Business Services
Järvevana tee 9-40
11314 Tallinn
Estonia
–
office@eyengineers.eu

